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As we edge closer to the end of the year, many companies in
ne print and packaging industry are already thinking about
their plans for 2026.

But here’'s something to consider...

falent is already planning their next move - and with 3-
notice periods becoming increasingly common, the
ndidates you want to hire in January or February need to
be identified now.
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Access to the best talent before your competitors
start looking

Time to plan seamless onboarding in the new year / o
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A stronger start to Q1 with a full team ready to hitthe J#F& 7
ground running |

If you're thinking about expanding your team in 2026,
now is the perfect time to get the ball rolling.

Get in touch today 01244 572 172

« WWW. mercurysearch Com i»'-"-
\‘ ‘ - l‘ d" / ; -,"_f".;

r";.

N .
r "' e L i
s, - "
- ’ Faffr-1 A8 . 0,




in hiring
before
gg Christmas

/.

Define your 2026 hiring needs
Map what roles you'll need and start sourcing

Speed up your process
Long lead times mean you might miss out if
you wait until January. The earlier you start,
the better!

Highlight your employer value proposition
As candidate expectations change,
emphasise flexibility, investment,
sustainability etc

Consider upskilling or hiring internally
Investing in current employees can fill roles
quicker and boost retention
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To check out our live vacancies see link in comments




